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The Leader's

Roundtable

A MASTER CLASS IN LEADERSHIP
FOR SENIOR EXECUTIVES

PROGRAM SUMMARY

The Leader’s Roundtable has inspired high-level leaders to
learn together, share challenges, and embrace best
practices for 30 years. Throughout the course of a year,
Roundtable members from a variety of industries and
organizations engage with Bell Leadership’s time-proven
curriculum and leadership principles to examine the most
critical responsibilities of a leader. Guided by leadership
development experts with a combined experience of over
75 years, members share ideas, questions, and perspectives
in a confidential setting with peers who understand the
unique weight of their daily responsibilities.

Learn to leverage your time, expertise, and knowledge to
create the highest degree of impact. You and your
Roundtable cohort will gain strategies you can use
immediately to build a long-lasting framework to truly lead
your organization, not simply manage it.

LEARNING OBJECTIVES

PROGRAM DETAILS

Program Fee:
$22,500

Billed quarterly, fee includes:
tuition, all conference materials,
continental breakfast and lunch
each day, and programmatic
activities.

Airfare, accommodations,
ground transportation, and
personal incidentals are not
included.

Location:

The Carolina Inn

211 Pittsboro St.
Chapel Hill, NC 27516

LEARN MORE
=

Contact:

Call: (919) 967-7904

Email: info@BellLeadership.com
Visit: BellLeadership.com

Build Your Peer Network - Building relationships is paramount to great leadership. This program creates an engaging
environment for senior executives to connect and learn from others that share and understand the weight of their daily

responsibilities.

Gain Best Practices - Learn key principles and best practices that produce optimal results. Bell Leadership leverages more
than 50 years of research on the most effective and ineffective leaders with real business application. You will also learn

valuable lessons from discussions and case studies with your peers.

Apply Key Principles - The Leader’'s Roundtable offers the benefit of spaced learning. The cohort meets six times throughout
the year for 2-day deep dives to go through key concepts. Members are given ways to apply what they have learned within
their life and their organization prior to their next meeting. The cohort comes back together 6-8 weeks later to discuss and

continue building on what they have learned.
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LEARN TO LEAD LIKE THE BEST

The Leader’s Roundtable members work hard, have fun,
think creatively, and build their business and themselves.
The results generate permanent changes that produce
powerful personal and organizational improvements while
growing a trusted peer network.

HIGHLIGHTS

« An Exclusive Year-Long Training Program

+ Engage with other Executive Leaders

« Gain Best Practices Through Case Study Discussions
* Receive Problem-Solving Support

« Build a Lasting Network of Peers

PROGRAM BENEFITS

Organizations with an employee in The Leader's
Roundtable receive special pricing for associates within
the company to attend any of our Leadership Mastery
Series™ programs during the year of membership.

WHO SHOULD APPLY?

+ C-suite and senior executives, who have broad
management experience and leadership responsibility
for one or more teams.

+ Attendees of Bell Leadership's Achievers™ program:
Achievers™ is a pre-requisite for The Leader's
Roundtable. If you have not attended, you can register
for an upcoming program prior to the first Leader's
Roundtable meeting.

KEY TOPICS

* BUILDING WISDOM - think like a leader

» THE LEADER'S JOB - top responsibilities of a leader

* LEADING CHANGE - get everyone on-board

* WORLD-CLASS COMMUNICATION - lead with effective
communication

* KEYS TO SELECTION - select great people by hiring smart

* PEAK PERFORMANCE - navigate the complex life of a
leader

BELL LEADERSHIP TRAINERS, SPEAKERS, AND COACHES

Each member of our training team has a unique background, bringing a depth of experience and wealth of knowledge to Bell
Leadership. All are true experts in the field of leadership, drawing from extensive professional experiences to complement
and expand upon the proprietary curriculum and coaching of the Bell Leadership Institute. This expertise ensures that our
training programs are not only grounded in proven principles but also infused with real-life insights and practical wisdom.

Dr. Gerald Bell
. Founder and CEO

» M.S. and Ph.D. from Yale University

- B.S. and M.S. from the University of Colorado Boulder

+ Honoree of the Gerald D. Bell Distinguished
Professorship in the Kenan-Flagler Business School

N Jon Player, JD, MSPH
Leadership Trainer, Speaker & Coach

« J.D., cum laude, from the University of Richmond
School of Law

« M.S. in Environmental Health from the University
of North Carolina Gillings School of Public Health

- B.S. in Biology from the University of North
Carolina Chapel Hill

CONTACT US TO REGISTER OR LEARN MORE:
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Bill Sanford, M.S.
4 Senior Executive Leadership Trainer

» M.S. in Comparative Politics from London School of
Economic and Political Science

» M.S. in Conflict Analysis and Resolution from the
Jimmy and Rosalynn Carter School for Peace and
Conflict Resolution at George Mason University

» Morehead Scholar recipient from the University of
North Carolina at Chapel Hill

Susan Gisler, PT, DPT, MHA
Leadership Trainer, Speaker & Coach

« MHA from the University of North Carolina, Gillings
School of Public Health, Executive MHA Program

« Doctorate of Physical Therapy from Andrews University

« B.S. Ed. in Exercise and Sports Science from the
University of Georgia

Call (919) 967-7904 | Email: info@BellLeadership.com



